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Introduction: 
UHN understands the importance of combating forced and child labour and is appreciative of 
the opportunity to report as a defined entity.  

The report is designed to be aligned with the Questionnaire created by Public Safety Canada 
and the requirements under Section 11 of the Act and provides information for the reporting 
period of April 1st 2025 to March 31st 2026. The report addresses UHN information on: 
 

(a) its structure, activities and supply chains; 
(b) its policies and due diligence processes in relation to forced labour and child labour; 
(c) the parts of its activities and supply chains that carry a risk of forced labour or child labour 
      being used and the steps it has taken to assess and manage that risk; 
(d) any measures taken to remediate any forced labour or child labour; 
(e) any measures taken to remediate the loss of income to the most vulnerable families that 
      results from any measure taken to eliminate the use of forced labour or child labour in its 
      activities and supply chains; 
(f) the training provided to employees on forced labour and child labour; and 
(g) institution assesses its effectiveness in ensuring that forced labour and child labour are not 

being used in its activities and supply chains. 
 
Report: 
a) Organizational Overview 

University Health Network (UHN) consists of Toronto General and Toronto Western 
hospitals, the Princess Margaret Cancer Centre, Toronto Rehabilitation Institute, The 
Michener Institute of Education at UHN and West Park Healthcare Centre. The scope of 
research and complexity of cases at University Health Network have made it a national and 
international source for discovery, education and patient care. It has the largest hospital-
based research program in Canada, with major research in cardiology, transplantation, 
neurosciences, oncology, surgical innovation, infectious diseases, genomic medicine and 
rehabilitation medicine.  
 
A voluntary board of elected members governs UHN, including two members appointed by 
the University of Toronto.  
 
UHN acquires goods and services through fair, open and transparent practices to maximize 
value for money, resulting in the highest quality goods and services without compromising 
patient care, research and education. UHN has a Procurement Policy and Procedures in 
place and are compliant with the Supply Chain Code of Ethics, as provided in the 
Government of Ontario’s Broader Public Sector Procurement Directive. The Supply Chain 
Code of Ethics is also adopted by UHN and used within UHN’s own Supply Chain Code of 
Ethics. 
 

 



 

b) Policies and Due Diligence 
UHN has been engaging with comparable hospitals, healthcare sector entities and legal 
experts to understand best practices on minimizing the risk of forced and child labour in its 
supply chain activities and to help inform its policies and due diligence processes on this 
issue.  

 
c) Risk Assessment 

The area of greatest potential risk exposure relates to imported goods; however, imported 
purchases account for less than 1% of UHN’s total procurement spend, resulting in lower 
risk exposure by nature. Notwithstanding this low risk profile, Management has reviewed 
and implemented measures to reduce and prevent the risk of doing business with suppliers 
that may have forced labour and/or child labour in supply chain activities. As part of UHN’s 
procurement requirements, suppliers are required to attest to their compliance with the 
Fighting Against Forced Labour and Child Labour in Supply Chains Act. UHN will continue 
to conduct further due diligence going forward, including ongoing assessment of whether 
additional actions or reporting requirements under the legislation may apply as 
circumstances evolve. To date, no issues have been identified. 

 
d) Remediation Action 

We have not identified any issues to date regarding forced labour or child labour in our 
activities and supply chains. We continue to monitor activity. 

 
e) Mitigating Income Loss 

No families have been identified that have incurred loss of income due to forced labour or 
child labour in our activities and supply chains. 

 
f) Employee Training 

UHN includes education focused on fighting against forced labour and child labour within the 
onboarding package and training for new employees in Strategic Sourcing roles. 

 
g) Effectiveness Evaluation 

No additional information at this time as we are still in the process of reviewing our activities 
and supply chains. 



 

 
 

 
ATTESTATION FORM 

 
Prepared in accordance with the Fighting Against Forced Labour and Child Labour in 

Supply Chains Act (the “Act”) 
 
FROM:  Dean Connor 
  Chair of the Board, University Health Network Board of Trustees  

  Kevin Smith 
  Secretary of the Board, University Health Network Board of Trustees 

 
 
Date:  May 15, 2026 
  
RE Period: April 1, 2025 - March 31, 2026  (“Applicable Period”) 

 
On Behalf of University Health Network (the “Hospital”), I attest to: 
 

 The completion of the Annual Report required of the Hospital pursuant to section 11 of the 
Act;  

 The review and approval of the information contained in the Annual Report of the Act by 
the Hospital’s Board of Trustees; 

 The Hospital’s compliance with the Act during the Applicable Period as outlined in the 
Annual Report. 

 

In making this attestation, I have exercised the care and diligence that would reasonably be 
expected of a Board Chair and Secretary of the Board in these circumstances, making due inquiries 
of Hospital staff that have knowledge of these matters.   

 
 
 

 
 _______________________________ 
Dean Connor  
Chair of the Board, University Health Network 
May 15, 2026 
 
I have authority to bind the Corporation  
 
 
 

 
_______________________________ 
Kevin Smith 
Secretary of the Board, University Health Network 
May 15, 2026 
 
I have authority to bind the Corporation  
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